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SET 1
Savings bank account is generally operated by
o ols vild, dlHled d AR CIRTORES
a)  Businessman - Uil b) Farmers - Wil

NN

¢) Salaried people - WIRER sl d)  Entrepreneurs - GEllR1A18 [R5l
Deposition of is responsible for developing fatigue.
Als ol VIAMA YAl HI2 oAl 67HL UG SYALGIER QUM 9.

a)  Oxalic acid - »Ais(&s w4 b) Lactic acid - dls2s »ifs
¢) Sulphuric acid - Q{C-ivgr% wil$  d) Nitric acid - «U5[2s »ilRg

Voluntary saving scheme includes

HR[6vuld G1™UA, Uisy<l Hi Al QHIAY Y 9.

a) GPF-% 4l »is b) CPF -l yl »is
¢) BANK - o5 d) All of the given - 2UU4 6141 6/

The main objective of Recurring account is
Rs[201 2isIG2ell Yuu GRa 9.
a) To cultivate regular saving habit among people -

dlsiHil [ua oaa«dl 21ed $aadl
b) To earn fast money - %3$Ul €LYl otellddiedl
¢)  To double up your money - AHIZL UL HHELL 524
d)  To invest money for longer duration - @ieil UL HI2 <Yl 218 539

Compulsory saving plan is always for .
SRUIA o-d S 21 514 U2 ¢ld 9.
a)  Businessman - S4UR|»1l

b)  Salaried people - «is<luld ulsa

¢)  Farmers - vigdl

d)  Small entrepreneurs - «llell GEL2L 2SR5l
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is a type of compulsory saving.

2l 5299U1d -l UsR 9.
a) Bank - ols b) Post office - Wiz2 »lifsu
¢) LIC.-»a. 24l d) G.PF. - .l

Repeat use plans are also referred as

g2l 531 el AruRAl vArdior< < 56414 8,

a)  Oral plan - Hl[Ws i b) Simple plan - 4201 Wi

¢)  Standing plan - 22[«&21 Wi d) Detailed plan - {vild Wi

is an important factor in the controlling stage of energy
management.

Godell 24U Al 2HA s29ed] Ulsa Ui vl 215 Hecad] otloid 9.
a) Physiological Fatigue - 2<lRs 415

b)  Psychological Fatigue - Ml 215

¢) Body Mechanics - 6li¢] Hl5«lls

d)  Work simplification - Sl?Li %RC‘ﬂ&ZQl

Frustration fatigue can be eliminated by

Salelloy<s Uls « il g2 31 iy,

a)  Discussing the problem with others - 2ted @lisl 218 dH2A1eAl AL

b)  Simply sitting and thinking - vildl ixdld [B1Rq

¢) Conflicting and trying to find solution - [ARIUIGUA 24 G54 ALl YA
d) Trying to forget your goals - dHIZl &l « ng‘ﬂ oralledl WU 52U

When many activities are piled up and done in shorter span of time then it is
called as

cedlR 8Rll UGMAiAL 2216l 855 0L 69 i 251 2UOUHL SRAHL 24 8 AR dd
sEAIML 214 69,

a)  Work curve - s <l 24w b) Peak load - 4ls s

¢)  Time cost - AHU«Al GHA d) Energy cost - Alsasdl GHa
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11. Goals are influenced by :
£y ol ueifad awm .
a)  Social environment - AHI[5rs AlAIARYL
b) Culture - %iz5(d
¢) Religion - 44
d) Attitudes - 44l

12. Resource management is essential to learn because
AUl M9z dluid vicdd orEl ©9 54 S
a)  Resources are limited - 21218l HllEd 9

b) Standard of living has changed - 24«HIRQL ALALE 21 9.
c) Competition has come into life and has become theme of life -
A 2UHICHS U 21 9 e A ol Ascudl U 9,

d)  All of the given - 2AlUAL &4l 6/

13. Management process does not change irrespective of your :
SI5URL AoAUMI <Al olgald 4l w9l caaud ulsa otgaidl <.
a)  values - &Il b) goals - 4zl
c) standards - SIEM d) Decisions - [qotul

14. Management helps to make
IR Hi HEE3U UL
a)  Minimum use of resources - A 1Hlledl LY UYL AU $AMHI
b) maximum use of resources - AAEdledl AURHI QUL GUAUIAL S2AHI
¢) moderate use of resources - AxIHUledl HEUH AUR SRAML
d) none of the given - 515540l «l¢

15. Goals can be classified as .
4gul « Azl aoilya 53 as.
a) Internal and external goals - 2AidRS i olled LAY
b) Long term and short-term goals - @ioil 20Ul Biel 251 2ol qaisl
¢) Individual and group goals - @Alsd2ld 21 6/Y
d) Commercial and non-commercial goals - AAAIRS vt (o1 uauIles
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19.

20.
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Goals, Values and Standards are called as factors of management.

2, HEUl vl HIUESIA YA Ul WRANL s 2414 €.
a)  Motivating - URQlHS b) Guiding - HIlgds
¢)  Supervising - [4Zla1ail d) Evaluating - Y&4is«

Values are classified as :

Yeuld als iy sami 204 .

a)  Formal and Informal - 2UUAIRS 2Ad AAI4AIRS

b) Intrinsic and Extrinsic - 2AidRS i olled

¢) Conventional and Flexible - Y212l i d9ls
d) Long term and short term - @ioil 24« 2sl DllUll«j,

Standing plan can be used

22«01 VUil Guaiol PRIRIETOR
a) repeatedly - ARAR b) Twice - 6l AR
c¢) Thrice - AQL AR d) once only - #1565/ AR

Goals are originated from

aeiedl Geula Higl a9,

a)  Standards - Q9L b) Values - (54dl
c¢) Culture - %i%§[<\'l d) Habits - 24l

types of goals are more difficult to achieve.
Azuledl USIRL U 5291 HI2 94, HBA Sl 69,
a)  Short term goals - 251 2LYlIAl dzuisl
b) Long term goals - Qicll 2L0UAL Qzuisl
¢) Intermediate goals - HeuAdl @zl
d) Mean end goals - 202219 »ildH q&dl
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21.

22.

23.

24.

25.

The sequence of activities and the approximate time required for various

activities is written in

U [olidl $H 214 Ud[i2ild s2AML APRIAL @101 U1

CTRSIEETE]
214 69,
a)  Work curve - 514 «ll 2l1du
b)  Simple time plan - 2201 AHA ARl
¢) Time schedule plan - A4 UaAs 2A1I6r<
d)  Series of projects - 514l <l lRHIOL
Management process can be applied to resources.
ey, Ulsul 2Aictl uz 4Ry 530 as .
a) Human resources - Hldd U414
b) Non-human resources - [Gtel-Hidd 2214l
¢) Economic resources - 2il[els 242118+l
d) All types - o8l 6/
Quantitative standards are more related to
orealslu HIRL U8 Uoitl 4R14 ¢,
a)  Quality - 291947l b) Quantity - 6/24l
c¢) Standard - ST d) Values - ($4l
Your own original values are called as
ALl ulciedl Ho (54 Azls 20l 214 9.
a)  Factual - €5l5d <l 2UAR b) Normative - SI4ELL VUL

¢) Intrinsic - 2AidRs d) Extrinsic - ¢ll&l

Effective management helps us in
VUSRS AAUNUA AL < Ui HEEIU UL 69
a) Making wise decisions - 142 (A1l [dwlul dal

b) Improve relationship with others - 21«4 @il U1Al ol HURAL
¢)  Making better use of resources - Al4eliell a8 ARL GUAIRL $r4l

d)  All of the given - 2A1UE 6141 6/
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Seeking a readymade solution for your problem is one of the
in the management.

AHIZL AHRUL HI2 AUIR UHIAL UG 21 HelorHeeedl vis
a) Misconception - AUV

b) obstacle - AW

¢)  Guideline - HIelegl

d) None of the given - U4 Hidl sl «le

.@)

The sensitivity towards time is called

UYL U] 2dedgllaal « 56414 U1 69,

a)  Time cost - AHU«A| (54 b) Leisure time - €919l <l AHY
¢) Time sense - 444 <l aHovalsd  d)  Time schedule - AHY ARl

Lack of awareness, lack of information is considered as

62135cll <Al €ldl Hiled] L gldl Seuiel 4
a) The obstacles to the improvement of management -
42U, YURYLMHL PRI

b) The assumptions regarding management - 49241« (48] HHOY dl
¢) The misconceptions regarding management - 442U« [qt(l 5[2%{“-[6\((&[
d) None of the given - 21ud Higl sisuQL «le

Leisure time activities are done in

a1l ugldil D IEEEIETON
a) morning time - 4R b) evening time - A5y
¢) additional time - 44URLell d) night time - 219

Incapacity of doing any work is called as

sl 524l 2AL9] AHAlA PRETIROIIN
a) Illness - H£ail b) Disliking - <M
c) Fatigue - 415 d) Disinterest - 21z
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31. Is one of the levels of conflict resolving.
e Gsadlel 2cRiuiel s 9.
a)  Planning - 2AlI6r<

¢) Decision making - (¢4 44l

et

32. When any kind of work is done

OrUIR SITURL USIR o S AL A AR Al qUR1 U 69,

a) Food - VI& VRIS

) CO, - slold SIIsAIDS

33. Directing is a
gilzaull s2dl »i

activity.

uqld €.

a)  Overall - GUAGUZ]
¢) Organizing - A2\«

b) Evaluation - 4&4ise
d) Integration - 215529l

1s utilized.

b) water - WQll
d) Energy - GoA

b) Detailed - Aviid

d) Decision making - [<¥{x dql

34. Making the use of appropriate muscles is the principle of

U9 21yl Guuiol s34l [Resia

a)  Work simplification - s19 :&Reﬂéﬁ'gl
b) Management process - 44U LU ulsal

¢) Body mechanics -

olig] Hlsdlsu

d) Decision making - [<¢i4 dql

35. are the two types of supervision.

(ARl

i1 GLUSIR €9,

a)  Direction and Guidance - (£l il {19l

b) Checking and Adjusting - 451l 214 AHUisr

¢) Planning and Evaluation - 21141657« 2t Y&uisel

d) Compromise and Integration - AHIALA Hiel w1520

36. The supervisor must give

Yyeldl udl oassi,

YURAISAR
a) Few- w89l
¢) Lengthy - aioil
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Rhythmic work helps in energy cost.

duotes 51 Blod viziui Hee 52 9.
a) Increasing - 441X b) Decreasing - €213
¢) Maintaining - 5144 d) All of the given - 2AU4 {8l 6/

Saving means
oA 224,
a) The excess of income over consumption - Auz1gl Ul a8l »uas

b) The part of income which is invested - «llQlll o MI2L 2USLCL 534 69,
c) The part of money invested in gold and land -
ALl 67 G121 or¥lel YL Al AL 69,

d) None of the given - 2A1U4 §55 <l

The objective of saving is

~

oAl éd 9.
a) It reduces the economic insecurity - 21 »1l[es R4 a4 2189l 52 9.

b) It enhances socio economic status - 1 A1ML6rs 2Ad HU[Es €260 AUR &,

¢)  Useful in making big purchases - HIZ| W3lgl s2a1Hi Heezu w1 9.
d)  All of the given - 21lUd 68l o/

The average energy required to perform any activity is called as
15Ul gl 521 W2 @ldl “riuzl God - 56414 69,
a)  Energy output - GoA<] Gculed

b) Energy management - @GYEL LYY

¢)  Energy cost - God v

d)  Energy consumption - Goddl auzla

Fatigue can be divided into classes.
25l QUL [qetlora 52l asi 9.
a) 3 b) 2
c) 4 d 5
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43.

44,

45.

46.

RAN-1903030103060011-C | [10] [ Contd.

Family income can be divided into these three categories

513[015 2954 241 AL AUHL [Aetlora 53 asi

a) Money income, Real income, Psychic Income -
Alusly 1as, adlds »19s, Hidlis 19s

b) Direct, Indirect, Physiological Income -
Ul wlIds, Wrla 2195, ARIRS 2195

¢) Direct, Indirect, Psychological Income -
Ueud 2ilds, UIA 2lds, Hidl4s 2195

d) None of the given - 2A1U4 5% <]

The satisfaction gained by consuming the money income and real income
1S

Yaledl 295 214 AzAlAs 2AAsdL QU1 34 Hadd day €.
a) Direct income - Ucdél 2145 b) Indirect Income - W& 2145
¢) Psychic income - HId[#4s 21195 d) Real income - dlzdlds 2145

In a conflicting situation when a third solution is drawn then it is called as
level of conflict resolving.

[4Ritnetal uREalAUE sz HAlod Gha s12al 29 89 4R dsd

Aol [[2152914 a2 sealHi v 9.

a) Conversion - 524l Alu{q b) Dominance - 4424

¢) Integration - ©=23A9e d) Compromise - 448l 539

The budget in which income and expenditure is same then it is called as

6/ GISY2HL 2UAS Vi W UV €M A A 9.
a)  Surplus budget - #\d: o152 b)  Deficit budget - $[5[12 otore
c) Balanced budget - %i@réld otov2  d) Family budget - ?lé@i& oloy2

Conventional standards are more

YLURIRLA, HIRGLL 48, €9

a)  Fixed - 242 b) Flexible - 4[5

¢)  Situation oriented - YUR[RulA 4l d)  All of the given - 2A1UA dAHIH



47.

48.

49.

50.

The decisions which occur from conscious process of thinking are called as

(a1l U ulsnniel o7 (Aol dami 214 9

Ad ERETCTERICR
a) Habitual decisions - 2qd, [l
b)  Group decisions - 644 [l
¢) Individual decisions - 4[sa2ld [l
d) Intellectual decisions - lilss [0l
Income can be classified as
a) Real income b) Psychic income
¢) Money income d) All of the given

are the types of planning.
ALY Al USIR 9.
a)  Mental plan - Hid[1s disr«l b) Written plan - AlWid syl
¢) Detailed plan - [@21d4R disv«ll  d)  All of the given - 2AUA 4I5Y

Quantitative standards are more related to

D ORI 12 2olt 419 9.
a)  Quality - 29197l b) Quantity - 6r22l
¢) standard - 4Rl d) Values - q-!\C‘bl\l
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SPACE FOR ROUGH WORK
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